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(Code 2590 on the First Section of the Tokyo Stock Exchange)
Inquiries: Naokazu Hasegawa, Corporate Officer

and General Manager of Corporate Communication Department

Notice Concerning Declaration of Support for Recommendations from the Task Force
on Climate-related Financial Disclosures (TCFED)

This notice describes a declaration of support by DyDo Group Holdings for recommendations from the
Financial Stability Board’s Task Force on Climate-related Financial Disclosures (TCFD)™.

In keeping with its group philosophy—“Creating happiness and prosperity, together with people and
with society. To achieve this goal, the DyDo Group will continue to embrace new challenges in a dynamic
way”—the DyDo Group has identified material issues that need to be addressed in order to realize the
Group Mission 2030, which sets forth a vision for 2030. “Contributing to a decarbonized, recycling-
oriented society” was identified as an environment-related material issue, and we established the group
targets listed below so that we can contribute to the realization of such a society.

Under the Mid-term Business Plan 2026, we will further strengthen initiatives to realize sustained
corporate growth and a sustainable society.

CO; emissions reduction targets established by the DyDo Group

- We will aim to make emissions (Scope 1 and 2) by the Domestic Beverage Business™ carbor
neutral by 2030

- We will aim to cut CO; emissions (Scope 1 and 2) for major Japanese group subsidiaries™ by
half* compared to 2020 levels by 2030

- We will aim to make our vending machine business carbon neutral by 2050 (for both direct
emissions and through generating the electricity the machines use™)

Going forward, we will analyze and address the business risks and opportunities posed by climate
change while enhancing the disclosure of associated information.

The DyDo Group is working to help create a sustainable society in which people worldwide can live in
joy and health in the spirit of harmonious coexistence and mutual prosperity as it strives to realize sustained
growth and increase its corporate value over the medium and long term by creating social, environmental,
and economic value.



*1: The Task Force was established at the request of the G20 to study climate-related information disclosure and the response

of financial institutions. TCFD recommendations encourage businesses, groups, and other organizations to disclose

information about climate change-related risks and opportunities.

*2: DyDo DRINCO, DyDo Beverage Service, and DyDo Business Service

*3: DyDo DRINCO, DyDo Beverage Service, DyDo Business Service, DAIDO yakuhin, Tarami

*4: By sales

*5: CO2 emissions produced by vending machines operated by DyDo Beverage Service (Scope 3)

Reference: Chart of material issues identified by the DyDo Group
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Strengths and values we have held
since our founding

Closeness to customers and
considering their perspectives

Delivering products
customers want in the
closest and most
convenient locations

Business growth through
partnerships

Eight material issues aimed at sustainable

growth

Deliver
products
that are delicious
for mind
and body

Pursue quality
for products
that offer safety
and peace of mind,

Promote DX
and
form a Solid
IT Foundation

‘Where, and what, we want to be in 2030

For DyDo Group to create enjoyable,
healthy lifestyles for people around the world

Our spirit is applicable to the SDGs
principle of “leaving no one behind.”
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